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Human Resources and Ressources humames et OFFICIAL USE ONLY
Skills Development Canada  Céveloppement des compétences Canada Agmem.(mg?&qf-
Labour Program Sk el 9‘

Federat Contractors Program
Agreement to Implement Employment Equity

T New Agreement

o

},{fﬁav‘med Agresmant

ORGANIZATION
Lega!l Name of Jrganization Parent company Is lozated autside Canada
Microseft Canada Ine
7] Yos [y
Oparating Narme of diflerent from Leagi Name of Organization Proturament Dot toe e

. {Full- Time/Pan-Time/Tempotary}
Organizatien’s Norh American lndustry Classiication System (NAIGS) Cade N° To find your oranization's NAICS Code Number please

uisit. httpiiiwww statcan oo calsubjects-sigeisisiandard.

G415
NONNSNSICS-SCian/200Vnaics-sciant2i-eng him

Officiat use onty {if information above ia Incorrest]

Provrement Business Number Tolal ramber of employess in Cenada Organization's NAICS Code No
HEAD OFFICE
Address {building sumbar, siresl, sulle, elo.) City Provinoe Postal Code
1950 Meadowvale Blvd Mississauga ontaric |L3NH 8L9
Mississavga, Ontacio Telephone Number Fax Number
288-345~9975

EMPLOYMENT EQUITY CONTACT

Namne {print Titls

Michael MoGuire Senior Human Resources WManager

Telephone Numbar E-mail Agdeess

A16-562-5757 ) mimeguilmicrosolt , com
CERTIFICATION

The akove-named organization:
* having & combined workforce of 100 or more permanent full-lime, permanent part-lime 2nd temporary employees having worked
12 weeks or more in Canada, AND
* intending 1 bid on, or Being in receipt of. a federal government goods of services contract, standing offer ar conteact issued under a
Supply Arrengement, valued al $1,000,000 or more (including applicable taxes).
Hereby cenifies its commi W tor iy of raintain employment equity on an or-going basis, beyond the period of the proturement
instrument, in keeping with the Federal Contractors Pragram requirements. For mare information on how to implement employment aquity
please refer 1o, hiteenmw sde.go salengdabourieauatiycafindex,shiom

Important note: if an audil of the Agreement to Implement Employment Equity uncovers misrapresentation on the pad of the arganization,
the procurement instrienent(s) with the Goverament of Canada may be terminated.

SIGNATORY

NOTE: The sigratory must be the Chief Exacutive Dfficer OR an authorized person in an executive position with legal suthoniy 1o sigh a
contract on bahat of the organization,

Narae (print Thie
carolyn Buccongelin Vice Prasident, Ruman Resouross
Telephane Number E-mail Address
ALE-G3 43558 N carbucnicroselt, con
i Dato
0B/28/201%
RETURN INSTRUCTIONS

* The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Prograim fax,

at: {815} 853-8768 or by e.mail at: ee-eme@hrsde.rhdoe.ge.ca

gl
HRSDC LAB 1168 (2012-05.007) E Fapa 1ol 4 C&Ilada
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Emphoyment and Goelal
Towvelopment Danwds

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Emplai ot Developpament
spoial Canads

Microsoft Canada Inc. {certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-861-01 to 2017-08-01

Form 1

Province Census Metropolitan Areas
“uiime  parttme  TeMPOrA orE e Pruitme | partime  TOMPOAY grp e
Ontario 866 0 1] 866 Calgary 88 0 0 88
Québec 201 0 0 201 Edmonton 31 0 0 31
Nova Scotia 5 0 t] 5 Halifax 4 0 0 4
New Brunswick 4 0 0 4 Montréal 162 0 0 162
Manitoba 32 0 1] 32 Regina 6 0 0 6
British Columbia 107 0 1] 107 Toronto 762 ] 0 762
Saskatchewan 7 0 ¢} 7 Vancouver 107 0 0 107
Alberta 119 0 0 119 Winnipeg 3z 0 0 32
Total Employees in Canada » 1341 Moncton ! 0 0 !
Saint John 1 0 0 4
Québec 2% 0 0 29
Kingston 1 [+ 0 1
onawa - 103 0 0 103
Kitchener -
Cambridge - 4 0 0 4
Waterioo
London 1 0 0 1
Guelph 1 0 0 4

Canada
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Employment and Goclal  Emplol ot Developpement . .
Twvelopmsnt Canwde soclsl Ganade Microsoft Canada Inc. {certificate # 060812) Form 1

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-861-01 to 2017-08-01

Census Metropolitan Areas

Pomanent PO fumporary 1o Mumber
Saskatoon 1 0 0 ki
N.B. less CMA 2 0 0 2
N.S. iess CMA 1 0 0 1
Ont, less CMAs 1 0 0 1
Que. less CMAs 3 0 0 3
Total Employees in Canada 14 1341

Canada
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Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

Microsoft Canada Inc. (certificate # 060812)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / Ontario
Reporting Period 2015-01-01 to 2017-09-01

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 9 3 6 2 1 1
EeEese aebaae e s e s
Middie and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals
Top Range: Under $5,000

Bottom Range: Under $5,000

1 485

485

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

357 128 4 3

122
122

Page 1of @
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Microsoft Canada Inc. (certificate # 060812)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-01-01 to 2017-09-01

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2 1 1
EemeseeeEere e e s
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page20of 9
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Employment and Soclal  Emplol ot Developpament . g
Torvehopimsnt Qo socil Ganas Microsoft Canada Inc. (certificate # 060812) Form 2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Québec
Reporting Period 2015-01-01 to 2017-09-01

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 " 7 4 2 2
e EeeeeeEere e e e e
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 127 108 18 1 1 1 1 24 20 4

Skilled Sales and Service Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of @ C&Il&d%ﬁ
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Employment and Soclal  Emplol ot Developpament . g
Torvehopimsnt Qo socil Ganas Microsoft Canada Inc. (certificate # 060812) Form 2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fuil-Time / Nova Scotia
Reporting Period 2015-01-01 to 2017-09-01

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
e eeeeEeae e e e s
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 2 2
e
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 4 of 9 C&Il&d%i
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Microsoft Canada Inc. (certificate # 060812)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / New Brunswick
Reporting Period 2015-01-01 to 2017-09-01

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionalis 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 2 1 1
e

Skilled Sales and Service Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Page 50f @

. eeleeeseeees | 4 4 8 ¢ 0 8 88
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Microsoft Canada Inc. (certificate # 060812)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Fuli-Time / Manitoba
Reporting Period 2015-01-01 to 2017-09-01

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 1 1
e eeeeEeae e e e s

Professionals 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page6of 9
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Employment and Soclal  Emplol ot Developpament . g
Torvehopimsnt Qo socil Ganas Microsoft Canada Inc. (certificate # 060812) Form 2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / British Columbia
Reporting Period 2015-01-01 to 2017-09-01

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 6 3 3 1 1
EeEsse aerare e e e s
Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 58 47 11 24 20 4
e e e eeaeae e e o o
Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 7 of @ C&Il&d%ﬁ
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Microsoft Canada Inc. (certificate # 060812)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Saskatchewan
Reporting Period 2015-01-01 to 2017-09-01

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Professionalis 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 5 5
e

Skilled Sales and Service Personnel 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Page 8 of @

. eeleeeseeeee | 4 0V 0 8

Canada

005519



Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Microsoft Canada Inc. (certificate # 060812)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Full-Time / Alberta
Reporting Period 2015-01-01 to 2017-09-01

Form2 A

Cccupationat Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities

Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women

Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

1 9 8 1 1 1 1
Ee e seaerare e e e e s

Professionals 4

Top Range: Under $5,000 3

Bottom Range: Under $5,000 2

Skilled Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 9of 9

Canada
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement Microsoft Canada Inc. {(certificate # 060812) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 8

66 628 238 8 6 2 16 4 6 260 182 78

Page 1 of 8 Canad%f
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Dovelopmant Conada - sociaconaga T Microsoft Canada Inc. {certificate # 060812) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Québec
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 2

01 163 38 1 1 3 2 1 30 26 4

Page 2 of 8 Cana{fé*i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement Microsoft Canada Inc. {(certificate # 060812) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fuil-Time / Nova Scotia
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 5

5
eaneveiEeren . 1 4 8 0 0

Page 3 of 8 Cana{fé*i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement Microsoft Canada Inc. {(certificate # 060812) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / New Brunswick
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 4

2 2
eaneeveiEeen . 1 4 9 0

Page 4 of 8 Cana{fé*i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement Microsoft Canada Inc. {(certificate # 060812) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Fuli-Time / Manitoba
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 32

28 4 1 1 1 1 4 3 1
sanesiEeen . 1 8 6 9 8 8 s 4 8

Page 5 of 8 Cana{fé*i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement Microsoft Canada Inc. {(certificate # 060812) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / British Columbia
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 1

07 B4 23 1 1 35 28 7

Page 6 of 8 Cana{fé*i
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement Microsoft Canada Inc. {(certificate # 060812) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Saskatchewan
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 7

7
eaneeweEeeen 1 0 4 0 0

Page 7 of 8 Canad%f
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iff;‘i:;?;‘:&f‘:ﬁiz:m fi“f;? %Zﬁ;: foppement Microsoft Canada Inc. {(certificate # 060812) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Alberta
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Under $15,000 1

19 a8 21 3 2 1 28 22 6

Page 8 of 8 Cana{fé*i
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Employmant and Soelal  Emphod et Developpeent Form4 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario

Reporting Period 2015-61-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 3 3
Middle and Other Managers 16 11 5 1 1 2 2
Professionals 163 17 48 1 1 49 32 17
Semi-Professionals and Technicians 1 1
Skilled Sales and Service Personnel 1

15 81 34 28 14 14

Page 1 of 7 Canad%f
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Employmant and Soelal  Emphod et Developpeent Form4 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Fuli-Time / Québec
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 5 4 1 2 2
Professionals 76 64 12 1 1 1 1 20 18 2
Skilled Sales and Service Personnel

“M““““““““““

Page 2 of 7 Can %ﬁ
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Employmant and Soelal  Emphod et Developpeent Form4 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Fuil-Time / Nova Scotia
Reporting Period 2015-81-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 8 Col. 10 Col. 11 Col. 12

Professionals 1 1
FeelvwmberofEmpiovosatieed 0 W00

Page 3 of 7 Cana{fé*i
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Employmant and Soelal  Emphod et Developpeent Form4 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Fuli-Time / Manitoba
Reporting Period 2015-01-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Skilled Sales and Service Personnel 2

2
hemnebsioEroestied . | 8 4 0 L 0 8 . L8

Page 4 of 7 Cana{fé*i
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Employmant and Soelal  Emphod et Developpeent Form4 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / British Columbia
Reporting Period 2015-01-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 1 1
Professionals 22 14 8 10 6 4
Skilled Sales and Service Personnel

“w“““““““““w

Page 5of 7 Can %ﬁ
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Employmant and Soelal  Emphod et Developpeent Form4 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Saskatchewan

Reporting Period 2015-61-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Skilled Sales and Service Personnel 1

1
hemnebsioEroestied . | 8 4 0 0 8 L8

Page 6 of 7 Cana{fé*i
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Employmant and Soelal  Emphod et Developpeent Form4 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Alberta
Reporting Period 2015-01-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 3 14 1
Professionals 26 22 4 9 8 4
Skilled Sales and Service Personnel

““““““““““““

Page 7 of 7 Can %ﬁ
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Emphoyment and Goelal Emg?l-»é ot Developpament Form5 A
DeyelopmantUsnads  svclal Sansds Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2015-81-01 to 2017-09-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional Gr All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational taroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 3 2 1 2 1 1
Middile and Other Managers 43 36 7 2 2 8 7 1
Professionals 216 187 59 1 1 92 63 29
Semi-Professionals and Technicians 1 1
Administrative and Senior Clerical 1 1
Personnel
Skilled Sales and Service Personnel 117 81 36 1 1 33 26

k| 1 7
Total Number of Employees Promoted . ws 0 s 00 s 2 000 002 @ % 0 9 @ 3
Total Number of Promotions [ s sl mef 0 8] 0 e 0 0 e > 0 s w06 0 4

Page 1 of 8 Canad%f
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Emphoyment and Goelal Emg?l-»é ot Developpament Form5 A
DeyelopmantUsnads  svclal Sansds Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Fuli-Time / Québec
Reporting Period 2015-81-01 to 2017-09-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 5 3 2
Professionals 30 26 4 5 3 2
Skilled Sales and Service Personnel 38 31 7 1 1 2 2

[Total Number ofEmployessPromoted | 78] 60} o | | | ¢4 4 7 5 2
[TotaiNumborofPromotions ™~~~ | = 1) &) W ) e s 2

Page 2 of 8 Cana{fé*i
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Form$5 A

Microsoft Canada Inc. {certificate # 060812)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Fuil-Time / Nova Scotia
Reporting Period 2015-81-01 to 2017-09-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
P P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Skilled Sales and Service Personnel 1 1

TotalNumbsrafEmployeesPromoted | 2 =~ 20 =~ =~ | 2=« 2 ' @ 1 0 00 ! 0
Total Number of Promotions ¢ 4 ¢y vy 7

Page 3 of 8

(Canada
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Microsoft Canada Inc. (certificate # 060812) Form S A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / New Brunswick
Reporting Period 2015-81-01 to 2017-09-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
P P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 2 1 1
Skilled Sales and Service Personnel 1 1

[Total NumberofEmployeesPromoted | 8 ¢ 20 |+ = |+ = | = | =~ @ !
TotalNumberofPromotons =~ | 3} o4 o  § | =} ' 7 7 |

Page 4 of 8

(Canada

005539



Emphoyment and Goelal
Towvelopment Danwds

Emplai ot Developpament
spoial Canads

Microsoft Canada Inc. {certificate # 060812)

Form5 A
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Fuli-Time / Manitoba
Reporting Period 2015-81-01 to 2017-09-01
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 14 1" 3 1 1 2 k| 1
Tolol Numberof EmplovesePrometet 1~ 65~ 20 = & = ¢+ = ¢ . . . 22 i 1
Total Number of Promotions . v w4 04 2@ @ 2 00000F 00 ¢ @ 3 @2 @9
Page 5 of 8
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Emphoyment and Goelal Emg?l-»é ot Developpament Form5 A
DeyelopmantUsnads  svclal Sansds Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / British Columbia
Reporting Period 2015-81-01 to 2017-09-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 4 2 2 1 1
Professionals 23 18 4 1 1 9 7 2
Skilled Sales and Service Personnel 21 17 4 6 4 2
Tolgl Numbterof EmplovessPrometed |~ 6~ & 2 = ¢+ ¢ | 4 3 B 2 # 4
Total Number of Promotions & 2 e« w9 &% 04 ¢ 4 0V 4 w2 8

Page 6 of 8 Cana{fé*i
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Employment and Goclal  Emplol ot Developpement
Towvelopment Danwds spoial Canads

Form$5 A

Microsoft Canada Inc. {certificate # 060812)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Saskatchewan
Reporting Period 2015-81-01 to 2017-09-01

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
P P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 1 1
Skilled Sales and Service Personnel 1 1

TotalNumbsrafEmployeesPromoted | 2 =~ 20 =~ =~ | 2=« 20 ' @1 0 @ 00 ! ]
Total Number of Promotions 4 4 v vy

Page 7 of 8

(Canada

005542



Emphoyment and Goelal Emg?l-»é ot Developpament Form5 A
DeyelopmantUsnads  svclal Sansds Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Alberta
Reporting Period 2015-81-01 to 2017-09-01

Employees promoted {Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
Occupational Grou All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
up P Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 6 5 1 1 1
Professionals 21 16 5 1 1 5 3 2
Skilled Sales and Service Personnel 18 15 3 2 2

[Total Number ofEmployessPromoted | 48] 86 ¢/ | = | | 2 4 4 7 @ 5 2 2
[TotaiNumborofpromotions ™~~~ | = s0) = a) 0 tef 0 0 ) e e s 2

Page 8 of 8 Cana{fé*i
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2015-81-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 5 4 1
Middle and Other Managers 22 17 5 1 1 3 3
Professionals 86 58 28 1 1 24 19 5
Skilled Sales and Service Personnel 97 75 22 1 1 24 17 7
Clerical Personnel 2

1 1

Page 1of 5 Canad%f
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Fuli-Time / Québec
Reporting Period 2015-61-01 to 2017-08-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 2
Professionals 18 17 1 3 3
Skilled Sales and Service Personnel

“ww“““““““w“
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Fuli-Time / Manitoba
Reporting Period 2015-01-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals 4 3 1 1 1
Skilled Sales and Service Personnel

-_‘-________
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / British Columbia
Reporting Period 2015-01-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 2 1 1
Professionals 9 6 3 3 2 4
Skilled Sales and Service Personnel 3

ww““““““““w“
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Emphoyment and Goelal Emg?l-»é ot Developpament Form6 A
Seveloprent Sanade  socil Senads Microsoft Canada Inc. (certificate # 060812)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Alberta
Reporting Period 2015-01-01 to 2017-09-01

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Waomen Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. & Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 3 14 1
Professionals 8 6 2 1 1
Skilled Sales and Service Personnel

w“w“““““““““
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity information Management System - Microsoft Canada inc.
Workforce Analysis - Summary Report
Date: 2017-10-17
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % %o # #
01 : Senior Managers 10 6 60.0 % 274 % 3 3

02 : Middle and Other Managers 115 31 27.0% 38.9 % 45 &\\\\\\%
03 : Professionais 767 171 22.3% 324 % 249 &\\\\\\&

04 : Semi-Professionals and Technicians 2 2 100.0% 82.0 %

07 : Administrative and Senior Clerical Personnel 2 2 100.0% 80.1 % 2 0

08 : Skilled Sales and Service Personnel 445 113 254%  278% 123 &\\\\\N
Total 1341 325 242%  315% 424 &\\\\\\%

Total may not equal sum of components due to rounding.

Page 1 of 6 - ied
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Microsoft Canada inc.

Workforce Analysis - Summary Report
Date: 2017-10-17

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 10 0 0.0% 29 % 1] 0
02 : Middle and Other Managers 115 3 26 % 22% 3 0
03 : Professionals 767 6 0.8 % 1.2 % 9 ‘
: ‘ E

04 : Semi-Professionals and Technicians 2 0 0.0% 15% 1] 0
07 : Administrative and Senior Clerical Personnel 2 0 0.0% 08% 0 0

08 : Skilled Sales and Service Personnel 445 ! 0.2% 13% 6 &\\\\\\\\&
Total 1341 10 07% 1.3% 18 &\\\\\\\\%

Total may not equal sum of components due to rounding.

Page 2 of 6 ; in
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Esnplpmment and Sosial I st Evelop

Dhavuloprmnt Canads sosetad Ganads
Workplace Equity information Management System - Microsoft Canada inc.
Workforce Analysis - Summary Report
Date: 2017-10-17
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 10 2 200 % 101 % 1 1
02 : Middle and Other Managers 115 23 20.0 % 15.0 % 17 6
03 : Professionals 767 249 325% 30.3% 232 17
04 : Semi-Professionals and Technicians 2 0 0.0% 223 % 1] 0
07 : Administrative and Senior Clerical Personnel 2 1 50.0 % 373% 1 0
08 : Skilled Sales and Service Personnel 445 81 18.2 % 179 % 80 1
Total 1341 356 266 % 24.7 % 331 25

Total may not equal sum of components due to rounding.
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Esnplpmment and Sosial I st Evelop

hwpulopaent Canade sosetad Ganads
Workplace Equity information Management System - Microsoft Canada inc.
Workforce Analysis - Summary Report
Date: 2017-10-17
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 125 4 3.2% 43% 5 &\\\\\\\\%
03 : Professionals 767 8 1.0 % 38% 29 &\\\\\\%

04 : Semi-Professionals and Technicians 2 4] 0.0% 4.6 %

07 : Administrative and Senior Clerical Personnel 2 0 0.0% 34 % 1] 0

08 : Skilled Sales and Service Personnel 445 6 1.3% 35% 16 &\\\\\\&
Total 1341 18 1.3 % 37 % 50 &\\\\N

Total may not equal sum of components due to rounding.

Page 4 of 6 ' ied
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Microsoft Canada inc.

Workforce Analysis - Summary Report
Date: 2017-10-17

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National

02 : Middie and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

07 : Administrative and Senior Clerical Personnel EEOG CMA

08 : Skilled Sales and Service Personnel NOC Provincial

10 : Clerical Personnel EEOG CMA

Page 5 of 6 ' i
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Esnplpmment and Sosial I st Evelop
Dwulopmmnt Canade social Cards

Workplace Equity information Management System - Microsoft Canada inc.

Workforce Analysis - Summary Report
Date: 2017-10-17

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National

Page 6 of 6 ' i
2017-10-17 Canada

005554



Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Microsoft Canada |

|Date: 2018-01-18]

Data from Eirst/Previous Workforce Analysis

All Employees

Employment Equity Occupational Group (EEOG)

Senior Managers
02  |Middle & Other Managers
03 |Professionals
04 {Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 {Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilied Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey

Data from Subseguent/Current Workforce Analysis
2017

All Employees

2011 National Household Survey

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Microsoft Canada |

|Date: 2018-01-18]

Employment Equity Occupational Group (EEOG)

Data from Subseguent/Current Workforce Analysis

Al Employees
[ Representation |_Availabiiy®

01  |Senior Managers 9 0
02  |Middle & Other Managers 101 3
03 |Professionals 616 5
04 {Semi-Professionals & Technicians 1 0
05 |Supervisors 0 0
06  |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 2 0
08 |Skilled Sales & Service Personnel 445 5
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 1 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilied Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 1,175| 13

* Source:

2011 National Household Survey

Table 6: Aboriginal Peoples

Al Employees
[ Representation |_Availabiity*_|
...

s
sy

ol R A I

—
k™
=

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Microsoft Canada |

|Date: 2018-01-18]

Employment Equity Occupational Group (EEOG)

Data from Subseguent/Current Workforce Analysis
--

All Employees

Senior Managers .

02  |Middle & Other Managers 101
03 |Professionals 616
04 {Semi-Professionals & Technicians 1
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 2
08 |Skilled Sales & Service Personnel 445
09 {Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 1
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilied Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 1,175]

* Source:

2011 National Household Survey

All Employees

s
sy

ol R A I

—
k™
=

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis
Microsoft Canada |

|Date: 2018-01-18]

Employment Equity Occupational Group (EEOG)

Data from Subseguent/Current Workforce Analysis

Al Employees
[ Representation |_Availabiity®

01/02 Managers 110 2
03 {Professionals 616 15
04 {Semi-Professionals & Technicians 1 0
05 |Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 2 0
08 |Skilled Sales & Service Personnel 445 9
09 {Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 1 0
11 |Intermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

Total 1,175

2012 Canadian Survey on Disability

Subsequent/Current Workforce Analysis
All Employees
[ Representation | _Availability*
- 8 1 %

2012 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Micresoft Canada
{Date: 2018-01-18]

2065 1 e | 0 |20 | %9 F B0

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Form 6 - Emplovees

Promoted lerminated
d $ J 4
.........................................................................................................................................................................................................................................
Full-time / National Part-time / National
Employment Equity Occupational Group Km)?z \ Women | iim o Eplosers
(EEOG) | Hine L L Terminated
| ¢« @ 8 @ 8 @ 8

01]Senior Managers 3 3 0 0 0 0
02 iMiddle & Other Managers 26 ’ 0 0 a 0
03 {Professionals 2890 70 0 0 0 0
04 {Semi-Professionals & Technicians 1 1 0 0 0 0
05 {Supervisors 0 0 4 0 Q 0
06 {Supervisors: Crafts & Trades 0 0 0 0 0 0
07 jAdministrative & Senior Clerical Personnel 0 0 0 0 0 0
08 1Skilled Sales & Service Personnel 188 55 0 0 0 0
091Skilled Crafts & Trades Workers 0 0 0 0 0 0 0
10 jClerical Personnel 0 0 0 0 0 2 0
11 jintermediate Sales & Service Personnel 0 0 0 0 0 0 0
12 iSemi-Skilied Manual Workers 0 0 0 0 0 0 0
13{Other Sales & Service Personnel 0 0 0 0 0 0 0
14 iOther Manual Workers 0 0 0 { i 0 0
Total 508 136 [ [ ] 315 [i]
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Micresoft Canada
{Date: 2018-01-18]

-— __

Data from Form 4 - Employees Data from Form 5 - Emplovees

Data from Form 6 - Emplovees

Hired Promoted Terminated

Full-time / National | Part-time / National Eull-time / National | Part-time/ National

Al Aboriging Aboriginal
Emplovees 3*&;:&9 ﬁwpim»m Peoples
Promoted Promoted Prom Promoted

| &

Employment Equity Occupational Group
(EEOG)

Senior Managers

0 0 0
02 iMiddle & Other Managers 26 0 a 1
03 {Professionals 290 - 0 1
04 {Semi-Professionals & Technicians 1 0 0 0
05 {Supervisors 0 0 Q 0
06 {Supervisors: Crafts & Trades 0 0 0 0
07 | Administrative & Senior Clerical Personnel 0 0 0 0
08 1Skilled Sales & Service Personnel 188 0 0 i
091Skilled Crafts & Trades Workers 0 0 0 0
10 jClerical Personnel ¢ 0 0 0
11 jintermediate Sales & Service Personnel 0 0 0 0
12 iSemi-Skilied Manual Workers 0 0 0 0
13{Other Sales & Service Personnel 0 0 0 0
14 iOther Manual Workers [ 0 i 0
Total 508] 2 9 3
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Micresoft Canada
{Date: 2018-01-18]

-— __

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Form 6 - Emplovees

Hired Promoted Terminated

d ) 4 4 M i d 4 { | 4 4
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

....................................................................................................................................................................................................................................................................................................................................................................... S s e e

i?aﬁuﬁmﬁ / National !’nﬁaﬁmﬁz / National ?ﬁﬁ*ﬁl{tﬁf National i’aﬁuﬁm&f MNational

Persons with Persons with All Prrsons with
Km;aiﬁyezs h&&hﬁiﬁﬁ Empiwm m&m Emplovees | Disabilities
derminated | Terminated | Terminated | Terminated

Employment Equity Occupational Group
(EEOG)

Senior Managers 3 3 0 5 0
02 IMiddle & Other Managers 26 i a 25 0
03 {Professionals 290 1 0 125 1
04 {Semi-Professionals & Technicians 1 0 0 0 0
05 {Supervisors 0 o Q 0 0
06 {Supervisors: Crafts & Trades 0 0 0 0 Q
07 JAdministrative & Senior Clerical Personnel 0 0 0 0 0
08 1Skilled Sales & Service Personnel 188 1 0 154 2
091Skilled Crafts & Trades Workers 0 0 0 0 0
10 jClerical Personnel ¢ 0 0 0
11 jintermediate Sales & Service Personnel 0 0 0 0
12 iSemi-Skilied Manual Workers 0 0 0 0
13{Other Sales & Service Personnel 0 0 0 0
14 iOther Manual Workers [ 0 i 0
Total 508] 3 9 3
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Micresoft Canada
{Date: 2018-01-18]

-— __

Data from Form 4 - Employees Data from Form 5 - Emplovees Data from Form 6 - Emplovees

Hired Promoted Terminated
N3 | 4 4 3 d M d | 4 4 4
Tz}i;ie 4: Members af Visible Minorities | | Table 8: Members of Visible Minorities | [ Table 12: Members of Visible Minorities

............................................................................................................................................................................................ Fﬁi‘ﬁm& e P}gﬁ‘ﬂmﬁ T
Mmﬁm «f

Mmm of Mﬁmh&sf@
Km;aiﬁyezs &im Empiwm
ﬁimi

All
Emplovees ﬁwpim»m
Diomnnd &Mﬁes
?W«}

Employment Equity Occupational Group
(EEOG)

Senior Managers

0
02 iMiddle & Other Managers 26 a
03 {Professionals 290 0
04 {Semi-Professionals & Technicians 1 0
05 {Supervisors 0 Q
06 {Supervisors: Crafts & Trades 0 0
07 | Administrative & Senior Clerical Personnel 0 0
08 1Skilled Sales & Service Personnel 188 0
091Skilled Crafts & Trades Workers 0 0
10 jClerical Personnel ¢ 0
11 {intermediate Sales & Service Personnel 0 0
12 iSemi-Skilied Manual Workers 0 0
131Other Sales & Service Personnel 0 0
14 iOther Manual Workers 0 i
Total 508] 9
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Federal Contractors Program Achievement Report

Part 3: Goals
Microsoft Canada
{Date: 2018-01-18]

Data for First/Previous Goals
8 < D )3 J K i b . oM™ N » Q R S i
From From From — o From From  § (K-M+ PN
Dhata sources: Workforee | Workforee Hata Entry ¥7 s X3 F+l Waorkforoe Baubvalent oy o 3 Fx Ix P Dot Eotey! Workforce i Workforee! O - ((C+ K+ ®- M_ ) C Y+
. L Entry ) toH R+M R § + ¥y
Analysis Analysis - Analysis Analysis Analysis Fre Qi
¥ 4 4 ¥ < ¥ 4 ¥ ¥ ¥ 4 4 4 4 4 ¥ M ¥ 4

Momen

v Hz‘&m
Number Gronth (New Busttions) fao {i&‘m‘m‘ o Lerminated mw ?Wﬁmmmm o
& Hgquired Present
e o ot [ = ] T ] P | e o

Yuare
o Sen Smmn e n

% mmmmm

01 [Senior Managers 9 0.0% 2”‘.4‘3 i l ?3? 33.,“,‘1
02 [Middie & Other Managers H 4.7% 38.9% -1 -1 % 28.7%
03 | Professionals ol 6% {* l?i B Y 4 83 -3 22.4% 22.4%
04 {Semi-Professionals & Tech 1 26.0% O 0.0 i} 0 100.0% 160.0%
05 |Sopervisors Q 0.0% O 0.0% ) 0.0% b3 0 #DIVA #DIVAY
06 |Supervisors: Crafts & Trades & 0.0% ] 0.0% ¢ ¢ 2 0.0% 0 ] o £.0% 0 i H#DIVA HDIVA
07 | Administrative & Sr Clerical P 0.0% O 0.0% ] 0 2 Ko G 0 i 8631% 1] 3] TO0.0%
08 [Skilled Sales & Service 443 0.0% 0 34.6% i g 108 0.0% 4 13 ] 27.7% -15 -13 24.3%
09 [Skilled Crafts & Trades g 0.0% Y 0.0% 4 g & IR 0 0 1] 0.0% i ¢ H#DIVY U'
10 |Clerical Personnet t -100.0% 4 400.0% o a i 0.0% 0 i 0 63.2% ¢ ¢
11 |Intermediate Sales & Service & 0.0% 02.0% 0 i 0 0.0% i ] o 0.0% ¢ 0
12 |Semi-Skifled Manual B 8.0% 0.0%% 0 i 0 0.0% e il ] 0.0% (@t 0 #VA
12 1Other Safes & Seevice & 0.0% 0.0% 0 4] 0 0.0% 0 0 0 0.0% (t 0 DIV
14 JOther Manual Workers D .0% 0.00% 4 0 0 0.0% 0 0 0.0% 5 0 #DIVA

Total 1,178 4.5% Y 0 282 0.0% 0 109 33.3% -109 =169 24.0%
t = Previous number of emplovees from Workforce Analysisy ™ - 1) x 100,
¢ Calealated by using the following formula: { Terminated full-time employees from Flow Data Analysis + Termi 1 part-time employees from Flow Data Analysis) = {{ Tolal number of employees from Previous Workforce Analysis + Total number of employees from Current

Warkforce Analysis) = 23 x 100,

Table 2: Women

Senior Managers
2 [Middie & Other Managers
03 Profess
04 |Semi-Pro
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 | Adnsinistrative & Sr Clerical
08 [Skilled Sales & Service
09 |Skilled Crafts & Trades
10 [Clerical Personnel
11 Htermediate Sales & Service
12 | Semi-Skilled Marnal
13 JOther Sales & Service
14 [Other Manual Workers
Total

nals
tortals & Tech

——
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Federal Contractors Program Achievement Report

Part 3: Goals
Microsoft Canada
{Date: 2018-01-18]

Data for First/Previous Goals
8 < D )3 J K i b . oM™ N » Q R S i
From From From — o From From  § (K-M+ PN
Dhata sources: Workforee | Workforee Hata Entry ¥7 s X3 F+l Waorkforoe Baubvalent oy o 3 Fx Ix P Dot Eotey! Workforce i Workforee! O - ((C+ K+ ®- M_ ) C Y+
. L Entry ) toH R+M R § + ¥y
Analysis Analysis - Analysis Analysis Analysis Fre Qi
¥ 4 4 ¥ < ¥ 4 ¥ ¥ ¥ 4 4 4 4 4 ¥ M ¥ 4

Number Gronth (Nen Prsitions) T {E&‘m‘m“ M lom
& Hgquired Presout
e w—»«w et ] T ] P | e e
FRATS
o Sneh n

% mmmmm

M | Senior Managers 9 0.0%
02 [Middie & Other Managers H 4.7% H 1 313%
03 | Professionals ol 6% {* l?i ﬁ/n 30 -3 -3 0.8%
04 {Semi-Professionals & Tech 1 26.0% 1] 0.0 F.5% i} 0 0.0%
05 |Sopervisors Q 0.0% O 0.0% ) 0.0% b3 0 #DIVA #DIVAY
06 |Supervisors: Crafts & Trades & 0.0% ] 0.0% ¢ ¢ 2 0.0% 0 ] o £.0% 0 i H#DIVA HDIVA
07 | Administrative & Sr Clerical P 0.0% O 0.0% ] 0 i Ko G 0 i (8% 1] 3] 0.0% .00
08 [Skilled Sales & Service 443 0.0% 0 34.6% i 0 s D0 O 0 4] 2% O o 11% 1.1%
09 [Skilled Crafts & Trades g 0.0% Y 0.0% 4 g & IR 0 0 1] 0.0% i ¢ HDIVAK H#DIVY U'
10 |Clerical Personnet t -100.0% 4 400.0% o a 4 0.0% 0 i 0 0.7% ¢ ¢ 0.0%
11 |Intermediate Sales & Service & 0.0% 02.0% 0 i 0 0.0% i i ] 0.0% 4 Q9 #oIVA
12 |Semi-Skifled Manual B 8.0% 0.0% 0 i 0 0.0% e il ] 3.6% (@t 0 #VA
12 1Other Safes & Seevice & 2.40% 0.0% 0 0 0 0.0% 0 1] ] 0.0% {t @ #va
14 JOther Manual Workers D 1.0% .02 { 0 0 0.0% 0 0 .40 1] i #DIVA
Toial 1,178 4.5% Y 0 13 0.0% 0 3 a4l -2 -3 1.1%%
t = Previous number of emplovees from Workforce Analysisy ™ - 1) x 100,
Calealated by using the following formula: { Terminated full-time employees from Flow Data Analysis + Termi 1 part-time employees from Flow Data Analysis) = {{ Tolal number of employees from Previous Workforce Analysis + Total number of employees from Current

Warkforce Analysis) = 23 x 100,

Table 4: Aboriginal Peoples

Comments

Senior Managers
2 [Middie & Other Managers
03 Profess
04 |Semi-Pro
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 | Adnsinistrative & Sr Clerical
08 [Skilled Sales & Service
09 |Skilled Crafts & Trades
10 [Clerical Personnel
11 Htermediate Sales & Service
12 | Semi-Skilled Marnal
13 JOther Sales & Service
14 [Other Manual Workers
Total

nals
tortals & Tech

—-—
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Federal Contractors Program Achievement Report

Part 3: Goals
Microsoft Canada
{Date: 2018-01-18]

Data lor First/Previous Goals

8 < D )3 J K i b . oM™ N » Q R S i
From From From — o From From  § (K-M+ PN
Dhata sources: Workforee | Workforee Hata Entry ¥7 s X3 Fel Waorkforoe Baubvalent oy o 3 Fx Ix P Dot Eotey! Workforce i Workforee! O - ((C+ K+ ®- M_ ) C Y+

. L Entry ) toH R+M R § + ¥y
Analysis Analysis - Analysis Analysis Analysis Fre Qi
¥ 4 4 ¥ < ¥ 4 ¥ ¥ ¥ 4 4 4 4 4 ¥ M ¥ 4
_____ : Persons with Disabilities
Eirst/Provions Short-term Goals

Persons with Disabilities

v Hz‘&m
Number Gronth (New Busttions) fao {i&‘m‘m‘ o Lerminated mw ?Wﬁmmmm o
& Hgquired Present
e o ot [ = ] T ] P | e o

Yuare
o Sen Smmn e n

F ] % L %

0102 Managers o 2 4% »1 »3 ])é"?.
03 Bl6 T % -8 -8 2.4%
04 [ Semi-Professionals & Tech 1 26.0% 4.6% 3 0 0.0%
03 |Supervisors & 0.0% 0.0% b3 0 #DIVA
06 | Sepervisors: Crafts & Trades Q 0.0% ; 0.0% b3 0 #DIV0! EDIVA!
07 | Administrative & Sr Clerieat 2 0.0%, ] 0.0% & 0 i .09 0 ] o 14% 0 i 0.0% 0.0
08 [Skilled Sales & Service 445 0.0% & 34.6% AR 1eN 7 35% -7 -7 2.0% R
09 [Skilled Crafis & Trades & 0.40% & 0.0% D005 0% 0 3] HDIVAH EDIVA
1 [Clerical Personnet I =100.0% & $00.0% i i8] Q D.0% i i} a8 7.0% Y il 0.0% D%
1 Hntermediate Sales & Service 8 0.0% ¢ 0.0% 1] i O 0.0% 0 1] i) 4.6% & [i] #DIVAO g
12} Semi-Skilled Manual t 00% §1.0% )] i 0 (.0% { i £ 0.6% G i EDIVA
13 [Other Sales & Service t 0.0% 0.0% 0 i 0 0.0% 1} { ] (.67, 4 0 VAN
14 Other Manual Workers 2 0.40% O 0 0 0.0% 0 1] 0.0% {t 0 #DIViA »Dl\ ﬂ‘
Toral 1,175 4,59 ( 4.0% 3.7% ~17 ~17 2.2% 2.2%%

P Caleulated by using the following formudic ((Carrens sunber of emplovees from Workforce Analysis + Previous amber of emplovees Trom Workforce Analysisy™ - 11 x 100,

Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis + Terminated pavt-time employees from Flow Data Analysis) + {{Total number of employees from Previcus Workforee Analysis + Total number of emplovees from Current
Warkforce Analysis) = 23 x 130,

‘Iable 6: Persons with Disabilities

Comments

(102 M
03 [Professionals
04 | Sensi-Professtonals & Tech
D5 |Supervisors
06 |Supervisors: Crafts & Trades
07 [Administrative & Sr Clericat
08 1Skilled Sales & Service
09 1Skilled Crafts & Trades
19 {Clerrcal Personnel
11 intermediate Sales & Service
12 |Semi-Skilled Manual
13 les & Service
14 1Other Manual Workers
Total

”-—
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Part 3: Goals
Microsoft Canada
{Date: 2018-01-18]

Data for First/Previous Goals

8 < D )3 J K i b . oM™ N » Q R S i
From From From — o From From  § (K-M+ PN
Dhata sources: Workforee | Workforee Hata Entry ¥7 s X3 F+l Waorkforoe Baubvalent oy o 3 Fx Ix P Dot Eotey! Workforce i Workforee! O - ((C+ K+ ®- M_ ) C Y+

. L Entry ) toH R+M R § + ¥y
Analysis Analysis - Analysis Analysis Analysis Fre Qi
¥ 4 4 ¥ < ¥ 4 ¥ ¥ ¥ 4 4 4 4 4 ¥ M ¥ 4
Table 7: Members of Visible

EirsuPrevious Short-term Guals

Number Gronth (Nen Prsitions) T {E&‘m‘m“ M lom
& Hgquired Presout
e w—»«w et ] T ] P | e e
FRATS
o Sneh n

% mmmmm

M | Senior Managers 9 0.0%
02 [Middie & Other Managers H 4.7% i 5;0% H 1 15}5%
03 | Professionals ol 6% {* l?i B g 2RA% 9 9 29.9%
04 {Semi-Professionals & Tech 1 26.0% 1] 0.0 22.3% i} 0 00
05 |Sopervisors Q 0.0% O 0.0% ) 0.0% b3 0 #DIVA # i)lV 0
06 |Supervisors: Crafts & Trades & 0.0% ] 0.0% ¢ ¢ 2 0.0% 0 ] o £.0% 0 i H#DIVA HDIVA
07 {Administrative & Sr Clericat P 0.0% O 0.0% { 4] i 2.0% 0 0 ] 37.3% & 3] 50.0% 30005
08 [Skilled Sales & Service 443 0.0% 0 34.6% i 0 81 D0 O 0 4] 18.3% O o ER.2%
09 [Skilled Crafts & Trades g 0.0% Y 0.0% 4 g 4 IR 0 0 1] 0.0% i ¢ H#DIVY U'
10 |Clerical Personnet t -100.0% 4 400.0% o a 4 0.0% 0 i 0 48.1% ¢ ¢
11 |Intermediate Sales & Service & 0.0% 9.0% 0 i 0 0.0% i ] o 0.6% ¢ 0
12 |Semi-Skifled Manual B 8.0% 0.0%% 0 i 0 0.0% e il ] 0.0% (@t 0 #VA
12 1Other Safes & Seevice & 2.40% 0.0% 0 0 0 0.0% 0 1] ] 0.0% {t 0 #va
14 JOther Manual Workers D 1.0% .02 { 0 0 0.0% 0 0 .40 1] 0 1
Toial 1,178 4.5% Y 0 282 0.0% 0 -12 23.0% i2 12 24.0%
t = Previous number of emplovees from Workforce Analysisy ™ - 1) x 100,
Calealated by using the following formula: { Terminated full-time employees from Flow Data Analysis + Termi 1 part-time employees from Flow Data Analysis) = {{ Tolal number of employees from Previous Workforce Analysis + Total number of employees from Current
¥ Workforee Analysis) -+ 2) x 100,
Tabie 8: Members of Visible Minorities

Comments

Senior Managers
2 [Middie & Other Managers

03 Profess
04 |Semi-Pro
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 | Adnsinistrative & Sr Clerical
08 [Skilled Sales & Service
09 |Skilled Crafts & Trades
10 [Clerical Personnel
11 Htermediate Sales & Service
12 | Semi-Skilled Marnal
13 JOther Sales & Service
14 [Other Manual Workers

Total

nals
tortals & Tech

— Maintain or increase representation further
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Part 3: Goals
Microsoft Canada
{Date: 2018-01-18]

Data for Subseguent/Uurrent Goals
8 < ) 7 J M N » Q R S i
From From From — o From From  § (K-M+ PN
Dhata sources: Workforee | Workforee Hata Entry ¥7 s X3 F+l Waorkforoe Baubvalent oy o 3 Fx Ix P Dot Eotey! Workforce i Workforee! O - ((C+ K+ ®- M_ ) C Y+
. L Entry ) toH R+M R § + ¥y
Analysis Analysis - Analysis Analysis Analysis Fre Qi
¥ 4 4 ¥ < ¥ 4 ¥ ¥ ¥ 4 4 4 4 4 ¥ M ¥ 4

Al Employees Women

MMW “ormin; Hz‘&m
Number il iNew Praitions) ! . ol Lot ?Wﬁmﬁm M
’ 1 Higquired Prevent
Brojeeted - e Ove 3 v ovr xw oy &Mﬁr Prosent Gup ﬂw Represtation Mmﬁm&sl
Nare
e Sneh - n
: 7:«(

mmmmmmm

Serstor Managers O.i)" gt 8 L0% 4 2“‘.4‘3 4 4 (m.,"a
02 [Middie & Other Managers e 4.7% 2.0% 2 18 3R.9% -13 <13 27.6%
03 [Professionals 767 T6% 5% -7 -02 22.4%
04 [Semi-Professionals & Tech 2 26.0% 3.0% 0 i §2.0% it 0 180.0% 1O0.0%
05 {Sepervisors & 0.0% 0.0% 0 0 0.0% 0 0 #DIVA! #DIVID!
06 |Supervisors: Crafts & Trades & 0.0% 0.0% 0 ] £.0% 0 i H#DIVA #DIVA!
07 [Administrative & Sr Clerical 2 0.0% 0.0% EREN 0 { 81% (] L3} 100.0%
08 1Skilled Sales & Service 443 0.0% 27 34.6% S.0% 17 33 27.6% -1 -2 27.1%
09 [Skilled Crafts & Trades g 0.0% O 0.0% 0.0% O 1] 0.0% 0 4]
10 [Clerteal Personned 0 -100.0% [ 400.0% 0.0% {1 ] 3.6% 4 4]
11 Hntermediate Sales & Service 3] 00% §1.0% 4.0% { i 0.6% 4 Q9
12 | Semi-Skilled Manual & 0% 0.0%% 4.0% i i 3.6% { 4
13 [Other Sales & Service & 2.40% 0.0% 0.0% 0 1] 0.0% {t 0 A[)I\’,«-‘()'
14 1Other Manual Workers i 0.0% 0.0% 0.0% 0 0 0.0% 4] 0
ol 1,341 4.5% 31.8% -96 -96

1T Caleulated by using the following formula: ({Curre

Calealated by using the following formula: { Terminated full-time employees from Flow Data Analysis + Termi 1 parp-timie employees from Flow Data Analysis) +
Workforee Analysis) -+ 2) x 100,

{{ Total number of employees from Previous Workforce Analysis + Toltal number of emplovees from Current

-
Senior Managers -
02 [Middie & Other Maoagers

04 Sumemimsmnals & Tech

05 |Supervisors

06 [Supervisors: Crafis & Trades

07 | Adminisirative & Sr Clerical

08 {Skilled Sales & Service

09 [Skilled Crafts & Trades

1 {Clerieal Personnel

1 {intermediate Sales & Service

12 }Semi-Skilled Manual

13 [Other Sales & Service

14 1Other Manual Workers
Total

—
=
E
%
—
.
.
0
0
.
i
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Federal Contractors Program Achievement Report

Part 3: Goals
Microsoft Canada
{Date: 2018-01-18]

Data for Subseguent/Uurrent Goals
8 < ) 7 J M N » Q R S i
From From From — o From From  § (K-M+ PN
Dhata sources: Workforee | Workforee Hata Entry ¥7 s X3 F+l Waorkforoe Baubvalent oy o 3 Fx Ix P Dot Eotey! Workforce i Workforee! O - ((C+ K+ ®- M_ ) C Y+
. L Entry ) toH R+M R § + ¥y
Analysis Analysis - Analysis Analysis Analysis Fre Qi
¥ 4 4 ¥ < ¥ 4 ¥ ¥ ¥ 4 4 4 4 4 ¥ M ¥ 4

All Employees Aboriginal Peoples

MMW “ormin; Hz‘&m
Number il iNew Praitions) ! . ol Lot ?Wﬁmﬁm M
’ 1 Higquired Prevent
Brojeeted - e Ove 3 v ovr xw oy &Mﬁr Prosent Gup ﬂw Represtation Mmﬁm&sl
Nare
e Sneh - n

mmmmmmm

Serstor Managers O.i)" gt 8 L0% i) 2“3'3 ('J 6 M&"?. 0.0%
02 Middle & Other Managers 16 4.7% 2.0 2.2% {3 4] 2.6% 2.4%
03 [Professionals 767 T6% 1.2% -3 -3 0.8% 0.9%
04 [Semi-Professionals & Tech 2 26.0% 0.0% 0 {t £.5% i} 0 0.0 0.0%
05 {Sepervisors i O.0% 0 O i {1.0% 0 { 0% )] & #DIVA! #DIVAO!
06 |Supervisors: Crafts & Trades & 0.0% 0 ¢ 2 3.0% 0 ] £.0% 0 i H#DIVA #DIVA!
07 [Administrative & Sr Clerical 2 0.0% 0.0% 0 0 i EREN { 0 (18% 0 L3} 0.0% .09
08 1Skilled Sales & Service 443 0.0%, 27 34.6% 67 94 { S.0% 0 3 1.3%, -5 -4 0.2%
09 1Skilled Crafis & Trades 0 0.0% & {.0% i 4 { 0.0% 4 il 1.0% 0 il HDIVAY
10 [Clerteal Personned 0 -100.0% [ 400.0% ] i 0 0.0% {1 ] 3.6% 4 4] #IVAO
11 Hntermediate Sales & Service 3] 00% i §1.0% i it 0 0% { i 0.6% G i EDIVA
12 {Semi-Skilled Manual 3] §.0% 0% i i 0 4.0% i i O.0% ( i DIV
13 [Other Sales & Service & D.0% 0.0% 1] i 0 0.0% 0 1] 0.0% i 0 #ppvan
14 1Other Manual Workers & 1.0% 0.0% 4 i 0 0.0% ) O 0.0% { 0 S0V
ol 1,341 4.5% 4 0 14 0.0 0 7 1.3% -7 -7 0.7%

1T Caleulated by using the following formula: ({Curre AR ITRI)

= Previous number of emplovees from Workior

Analy

¢ Calealated by using the following formula: { Terminated full-time employees from Flow Data Analysis + Termi 1 part-time employees from Flow Data Analysis) = {{ Tolal number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforee Analysis) -+ 2) x 100,

1able 12: Aboriginal Peoples

Senior Managers
02 |Middle & Dther Managers
03 [Professionals
04 {Semi-Professionals & Tech
03 {Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Sr Clerical
08 [Skilled Sales & Service
09 18killed Crafts & Trades
10 |Clerical Personnet
1 Hntermediate Sales & Service
12 {Semi-Skilled Manual
13 [Other Sakes & Service
14 {Other Manual Workers

Total

00%E
0.0%
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Part 3: Goals
Microsoft Canada
{Date: 2018-01-18]
Data for Subsequent/l urrent Goals
8 < ) 7 J M N » Q R S i
From From From — o From From  § (K-M+ PN
Data sources: Workforce | Workforce | Data Entey DAl e sl Bl | Workforee TV PR i eyl Workforee {Waskforeel O) - (C 1 Keg (B MEOREC
. L Entry ) toH R+M R § + ¥y
Analysis Analysis - Analysis Analysis Analysis Fre Qi
¥ 4 4 4§ 4 ¥ 4 4 M § 4y 4 4 & 4 § & 4 4

RS I T s O

Actual ‘
- - Yuare Ot Yo
e W e

L e
G 4 4 : i

01702\ Managers 125 24% 4] % 4 1L.0% 0 4.3% - ¢ 3.2%
03 767 7% 46 a2 ] 2.0% 0 3.8% =21 -17 1494
04 [ Semi-Professionals & Tech 2 26.0% 4.6% 3 0 0.0%
03 |Supervisors & 0.0% { 0 i1 0% 0 (0%, 3 il #DIVA! #
06 | Sepervisors: Crafts & Trades Q 0.0% 0 g ‘J 3.0% 0 0.0% b3 0 #DIVA! #
07 | Administrative & Sr Clerieat 2 0.0%, 0 ¢ 2 .09, O 14% 0 i
08 [Skilled Sales & Service 445 0.0% 67 94 f 509 1 3.5%] -1 -9 7%
09 [Skilled Crafis & Trades 4 0% {1 O i D.0% & 0% 0 3] E#DIVAO!
1 [Clerical Personnet 61 -100.0% 0 i8] Q 0.0% i 1.0% Y il HDIVA #DIVA
1 Hntermediate Sales & Service & 0.0% 3 i ¢ 0.0% 0 4.6% & [i] #DIVAO A
12} Semi-Skilled Manual 3] 0.0% [ { 0 4.0% { 0.6% G i EDIVA !
13 {Other Sales & Service 3] §.0% 0% G409 {1 i 0 4.0% i .60 ( i DIV BIVA!
14 {Other Manual Workers i 0.0% 0.0% 0.0% 0 0 0 0.0% 0 0.0% { 0 #DIVA EDIVA!
Total 1,341 4.5% ( [ 3.7 ~32 32 1.3% 1.3%

P Caleulated by using the following formudic ((Carrens sunber of emplovees from Workforce Analysis + Previous amber of emplovees Trom Workforce Analysisy™ - 11 x 100,

Caleulated by using the following formula: { Terminated full-time employees from Flow Data Analysis + Terminated pavt-time employees from Flow Data Analysis) + {{Total number of employees from Previcus Workforee Analysis + Total number of emplovees from Current
Warkforce Analysis) = 23 x 130,

‘Table 14: Persons with Disabilities

(102 M
03 [Professionals
04 | Sensi-Professtonals & Tech
D5 |Supervisors
06 |Supervisors: Crafts & Trade
07 [Administrative & Sr Clericat
08 1Skilled Sales & Service
09 1Skilled Crafts & Trades
19 {Clerrcal Personnel 0.0%
0.0%)

11 intermediate Sales & Service

12 |Semi-Skilled Manual

13 les & Service

14 1Other Manual Workers
Total

(.05
0.0%)
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Part 3: Goals
Microsoft Canada
{Date: 2018-01-18]

Data for Subseguent/Uurrent Goals
8 < ) 7 J M N » Q R S i
From From From — o From From  § (K-M+ PN
Dhata sources: Workforee | Workforee Hata Entry ¥7 s X3 F+l Waorkforoe Baubvalent oy o 3 Fx Ix P Dot Eotey! Workforce i Workforee! O - ((C+ K+ ®- M_ ) C Y+
. L Entry ) toH R+M R § + ¥y
Analysis Analysis - Analysis Analysis Analysis Fre Qi
¥ 4 4 ¥ < ¥ 4 ¥ ¥ ¥ 1« ¢ 4 4 4 ¥ M ¥ 4

All Employees Menbers of ¥ pible Minorities

nEnnver Mm i Hz‘&m
Number Loranth iNew Pasitions) . . o e ’i’wﬁﬁkﬁp}mm@m‘ ol e
& 1 Haguired Preunt
tgue - mm} Y“’{”"t&w m«s 1&% 1 &!fM@ . i;ap Hepresentuhun Wﬁm i
Yuare
e Sen Smmn - n

mmmmmmm

Il%

M | Senior Managers ‘) ().i)" gt 8 L0% 1) - €) 20. 1% Z l ’2 2% 22.2‘%

02 [Middie & Other Managers e 4.7% 7 14 23 2.0% 1 -4 ] 15.0% o 4 19.8% 1794

03 | Professionals 6T 6% 30.3% 1% -34 32.6% 26.1%

04 {Semi-Professionals & Tech 2 26.0% 0.0% 0 & o 21.3% it 0 0.0 0.0%

05 |Sopervisors Q 0.0% 0 g ‘,) 3.0% 0 0 ] 0.0% b3 0 #DIVA #DIVAL

06 |Supervisors: Crafts & Trades & 0.0% 0 ¢ 2 3.0% 0 ] o £.0% 0 i H#DIVA #DIVA!

07 {Administrative & Sr Clerical 2 0.0% 0.0% 0 4] i 0.0% 0 0 @ 37.3% O 0 50.0% SL0%

08 [Skilled Sales & Service 443 0.0% 27 34.6% 7 94 81 S.0% 12 16 L] 18.0% i -16 18.2% 6%

09 [Skilled Crafts & Trades g 0.0% G 0.0% @ g O 000 0 0 1] 0.0% i ¢ HDIVAY #DIVA!

10 |Clerical Personnet O -100.0% 4 400.0% D a 4 0.0% 0 i 0 0.0% ¢ ¢ AV i

11 |Intermediate Sales & Service & 0.0% L 02.0% O i 0 4.0% i i ] 0.0% 4 Q9 #DIVi

12 |Semi-Skifled Manual B 8.0% 0.0% O i 0 0.0% e il ] 3.6% (@t 0 #va!

12 1Other Safes & Seevice & 2.40% 0.0% O i 0 0.0% 0 1] ] 0.0% {t @ 2V

14 1Other Manual Workers i 0.0% 0.0% 0 0 0 0.0% 0 0 0.0% 3 0 HRIVO! 0
Toial 1,341 4.5% Y 0 357 0.0% 0 =24 24 8% 24 24 b 26. (}"u

1T Caleulated by using the following formula: ({Curre = Previous number of emplovees from Workforce Analysisy ™ - 1) x 100,

¢ Calealated by using the following formula: { Terminated full-time employees from Flow Data Analysis + Termi 1 part-time employees from Flow Data Analysis) = {{ Tolal number of employees from Previous Workforce Analysis + Total number of employees from Current

Warkforce Analysis) = 23 x 100,

‘Table 16: Members of Visible Minorities

Comments

Senior Managers
02 |Middle & Dther Managers
03 [Professionals
04 {Semi-Professionals & Tech
03 {Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Sr Clerical
08 [Skilled Sales & Service
09 18killed Crafts & Trades
10 |Clerical Personnet
1 Hntermediate Sales & Service
12 {Semi-Skilled Manual
13 [Other Sakes & Service
14 {Other Manual Workers

Total

00%E
0.0%
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Part 4: Resulis - Women
Microsoft Canada
[Date: 2018-01-18]
PAG B Pl op P E P F LG P H PP 3 i K P L P M PN QO foop i P RGPS T P U P Y LW P X 1y
Part 1z Pust 1 . Part I e " e S Ee Pagt 2: L e e Part 2 o o P ..
Data scwroes: Workorge | Workforoe ] 20 P Dwomoee] PA0 1 pag ] OEUH L BUEEON Lo ned FUR fpsgasel  non PR b b OO0 lpipaiel p.s IR R VoM fakemel veX
Analysis Analysis x 100 Anglysi w3 x bEHE Drats Analysis Ansiysis % 3 Prita Asalvsis Anatysis HED Tt Anabyvsis Analysis Y
4 4 M ¥ ¥ ¥ ¥ J ¢ 4 $ 4 4 4 3 d ¢ N M { 4 4
Morkiorce Analvsis Elow Data Analysis
Warkforee Hires Promotions Terminations
Nomer o "
Empiye g Empinyes [ ot
2015 9 3 333 27 2 287
01 [Senior Managers 201 ¢ _ _3 4 = o
2017 9 [ 66.7 274 2 4 2433 3 3 100.0 i 2 3 i 333 1 4] 5 i 200 2 -1
02 Middle & Other 2015 101 29 287 389 39 -1 738
T [Managers 2017 116 32 27.6 EL R 45 -13 70.9 26 7 26.9 10 -3 59 12 203 17 -5 24 3 2.7 % -2
) R 2015 alo 138 224 362 223 -83 [ARY
03 | Professionals : - -
2017 767 172 22.4 325 249 <77 69.0 294 70 24.1 94 -24 308 6 247 HY 7 125 35 284 28 7
o4 Semi-Professipnals & | 2015 1 ! 1060.0 82.0 1 0 122.0 ;
Technicians 2017 2 2 1000 82.0 2 o] 1220 1 P 100.0 | 0 i 11000 1 1] 0 0 0.0 0 0
. . 2013 e e 0.0 0.0 e e HRE
03 |Supervisors o . . ) . ;
2017 O 0 0.0 0.0 0 0 0.0 4] { 0.4 {} 0 {1 {t 0.0 ¢} 4] [t 4] 0.0 0 0
06 Supervisors: Crafis & | 2013 0 0 0.0 0.0 0 0 0.0
| Frades 2017 {1 {1 0.0 0.0 {1 {1 0.0 ] 0 0.0 ¢ 0 0 0 0.0 i i 0 0 0.0 0 ]
par 2o £ T D paps | opey | EeGx | Pan EoKs | Patk
Daia soirecs: Data Analysis Ii\::}:\ ‘:i‘ 00 Goals ) Geals |1 TN 0 Pardilicsl £ o, Gonts M9

4 4 4 4 ¥ 4 4 d ¢ & d
New Entrans
Short-term Goals

Ot [pemer Hanazers ! 0 —
o Middle & Other 4)
" |Managers 2020 83 19 04] 37463
2017 598 146 o0 0.0
03 | Protessionals - - ) -
2020 9% 146 04 69736
04 Semi-Professionals & | 2017 2 2 (0.0 0.0
Fechnicians 2020 2 2 4.0 0.0
< . 2017 g 3 0.0 0.0
03 |Supervisors
2020 0 0 0.0 0.0
06 Supervisors: Crafis & | 2017 [ [ 0.0 0.0
Trades 2020 3 3 [ER1] 0.4
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Part 4: Resulis - Women
Microsoft Canada
[Date: 2018-01-18]
PAG B Pl op P E P F LG P H PP 3 i K P L P M PN QO foop i P RGPS T P U P Y LW P X 1y
Part 1: Past 1t . Part 1 e " e S Ee Part 20 L e e B Part 20 o o P ..
Data scwroes: Workorge | Workforoe ] 20 P Dwomoee] PA0 1 pag ] OEUH L BUEEON Lo ned FUR fpsgasel  non PR b b OO0 lpipaiel p.s IR R VoM fakemel veX
Analysis Analysis x 100 Anglysi w3 x bEHE Drats Analysis Ansiysis % 3 Prita Asalvsis Anatysis HED Tt Anabyvsis Analysis Y
4 4 M ¥ ¥ ¥ ¥ J ¢ 4 i & & 4 4 d ¢ N M { 4 4
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visihie Minorities

Microsoft Canada
[Date: 2018-01-18]
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Microsoft Canada

[Date: 2018-01-18]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.
Required measures:

[]  Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

[1  Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[l Adjusted survey results to reflect hires, promotions and terminations.

[} Updated the workforce analysis to reflect new hires, promotions and terminations; any changes

employees made to their self-identification questionnaires; and any revisions made to the availability
estimates,

l

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[[]  Ensured that any new gaps identified are addressed accordingly.

[] Maintained appropriate records in all required areas.

Other measures:

[J Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O Ooodo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

O oOooo o

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[1  Impact of economic and industrial conditions on the organization.

[ Any reorganization or other corporate structural changes.

[ Acquisitions, mergers or transfers of employees.

[ Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[ Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[l Other.
Additional Details

Please provide any additional information (optional):
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Shori-term Goal Setting Tool

Microsoft Canada

18-Dec-17
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Short-term Goal Setting Tool

Microsoft Canada
2017-12-18
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Short-term Goal Setting Tool

Microsoft Canada
18-Dec-17
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Short-term Goal Setting Tool

Microsoft Canada
18-Dec-17
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Summary of Goals

Microsoft Canada
December 18, 2017

Women

| & Descrintion
Middle and Other Managers
Skilled Sales and Service Personnel

Aboriginal Peoples

Workforce Analysis Results Goals
Employment Equity Occupational Present Gap Short-term Long-term
Group (EEOG 1to3 years) | (3 years or more

_~ | f#or% | Hor% | 00 0

56 65
33 40

2
“Skzliui Salex and Service Personnel 1 2

Workforce Analysis Results
. Lqui i « Present Gap Short-term Long-term Comments
(1 to 3 years) (3 vears or
more

01/02 | Managers -1
‘
03 Pr c}f'c«mnaﬁ‘; 21
~

Warkﬁ;me Anal sis Results Goals
1 to 3 years) (3 vears or more)
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Microsoft Canada Inc.
Primary Location: Mississauga, Ontario

Number of Employees: 1341

Ontario 866
Quebec 201
Alberta 119
British Columbia 107
Saskatchewan 7
Nova Scotia 5
New Brunswick 4

Organization Overview:

NAICS # 5415 (Computer Systems Design and Related Services

Microsoft Canada Inc. is the Canadian subsidiary of Microsoft Corp. Microsoft Canada Inc. provides
nationwide sales, marketing, consulting and local support services. It has nine regional offices in
Canada.

Key Dates — First Year Assessment

Initiated: 2014-10-17
Received: 2015-09-01
Closed: 2015-11-19
WFA: 2015-02-18

Key Dates ~ Subsequent Assessment

Initiated: 2017-16-11
Received: 2018-12-11
WFA: 2017-09-01
DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:
Yes [ INo

Comments:

The period reported on the Achievement report is 2015-01-01 to 2017-09-01. The data from
the current workforce analysis included in the Achievement table is consistent with that found
in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

Tl
Ernployrnent and Errgsiod o Ca #
Social Development Canade  Dédveloppemant suckl Canada .nt°°5591



In the previous assessment many gaps were found in different EEOG's in each designated
group. In the previous assessment short and long-term goals were set in numerical format.

Women
02 | Middle & Other Managers Goal met {achieved 950%)
03 | Professionals Goal met {achieved 1123.1%)
08 | Skilled Saies & Service Personnel | Goal met (achieved 5300.0%)

Assessment/Observations

e EEOG 02 - Out of 85 new entrants, 19 were from this designated group. The market availability
is 38.9%. The company had set a goal of hiring/ promoting 2 individuals while they
hired/promoted 19 individuals, thus achieved 950% of the goal set.

s EEOG 03 - Out of 598 new entrants, 146 were from this designated group. The market
availability is 36.2%. The company had set a goal of hiring/ promoting 13 individuals while they
hired/promoted 146 individuals, thus achieved 1123.1% of the goal set.

* EEOG 08 - Out of 385 new entrants, 106 were from this designated group. The market
availability is 27.7%. The company had set a goal of hiring/ promoting 2 individuals while they
hired/promoted 106 individuals, thus achieved 5300.0% of the goal set.

Abgriginal Peoples

03 | Professionals No short term goal set, Long term goal
achieved 133.3%

Assessment/Observations
* EEOQOG 03 - Out of 598 new entrants, 4 were from this designated group. The market availability
is 2.2%. The company had not set a short term goal and thus reasonable effort could not be
assessed. The Employer did set a Long term goal of hiring / promoting 3 individuals while they
hired / promoted 3, thus achieved 133.3% of the goal set.

Person with Disabilities

1./2. | Managers Goal met (achieved 300.0%)
3. Professionals Goal not met (achieved 75.0%)
8. Skilled Sales & Service Personnel | Goal met (achieved 100.0%)

Assessment/Observations

e EEOG 01/02 - Qut of 91 new entrants, 3 were from this designated group. The market
availability is 4.3%. The company had set a goal of hiring/ promoting 1 individual while they
hired / promoted 3, thus achieved 300.0% of the goal set.

* EEOG 03 - Out of 598 new entrants, 3 were from this designated group. The market availability
is 3.8%. The company had set a goal of hiring/ promoting 4 individual while they hired /
promoted 3, thus achieved 75.0% of the goal set.

e EEOG 08 - Out of 385 new entrants, 3 were from this designated group. The market availability
is 3.5%. The company had set a goal of hiring/ promoting 3 individuals and they hired /
promoted 3, thus achieved 100.0% of the goal set.

i
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o Members of Visible Minorities

01 | Senior Managers No short term goal set, Long term goal
achieved 133.3%

Assessment/Qbservations
s EEOG 01 - Out of 6 new entrants, 2 were from this designated group. The market availability is
10.1%. The company had not set a short term goal and thus reasonable effort could not be
assessed. The Employer did set a Long term goal of hiring / promoting 1 individual while they
hired / promoted 2, thus achieved 200.0% of the goal set.

ASSESSMENT OF REASONABLE EFFORTS
An assessment of reasonable efforts is not required given that all goals have been met at 80% or
above.

» This assessment covers a period of three years, from 2015-01-01 to 2017-09-01.
* Of the 6 short term goals and 2 long term goals were set by the organization during their
first compliance assessment, only 1 short term goal was achieved less than 80.0%.

ASSESSMENT OF SHORT-TERM GOALS

e All short and long-term goals are set in percentage format.
e All short-term goals are set as per the labour market availability.

Women
Workforce Analysis Results Goals

, , short- | Long- Representation | LMA
Employment Equity Occupational Group | Present term | term

(EEQOG) Gap {(1to3 | (3+

years) = years)

# Description # #or% #or% % %
02 | Middle & Other Managers -13 38.9 38.9 27.6 38.9
03 | Professionals -77 35.0 35.0 22.4 35.0
08 | Skilled Sales & Service -11 35.0 35.0 25.2 35.0

Observations:
e All short and long term goals are set as per the market availability.

Aboriginal Peoples

Workforce Analysis Results Goals Representation | LMA

e
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Short- | Long-

Employment Equity Occupational Group | Present . term | term

(EEOG) Gap (1to3 (3+
years) | years)

# Description # #or% #Hor% % %
03 | Professionals -3 1.2 1.2 0.8 1.2
08 | Skilled Sales & Service Personnel -5 1.3 1.3 0.2 1.3

Observations:
¢ All short and long-term goals are set as per the market availability.
Person with Disabilities
Workforce Analysis Results Goals
_ _ short- | Long- Representation | LMA
Employment Equity Occupational Group | Present @ term | term
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # #tor% | #Hor% % %
%12/ Managers -1 4.3 4.3 3.2 4.3
03 | Professionals -21 3.8 3.8 1.0 3.8
08 | Skilled Sales & Service Personnel -10 35 35 13 35

Observations:

L

All short and long-term goals are set as per the market availability.

Members of Visible Minorities

Observations:

No goals are required to be set since no gaps / under representation exists.

RECOMMENDATION

| recommend that the employer be found:

Hin compliance [Jin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

Employment and
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Given that there are a number of gaps in Women, Indigenous People and Persons with
Disabilities, the organization may want to consider partnering with universities or
reaching out to professional associations in order to identify qualified potential
employees that are members of the designated groups to help them in reducing /
eliminating the gaps.

As a there are some large gaps present in the Women and Persons with Disabilities
groups, the organization may want to consider conducting an Employment Systems
Review (ESR) of their recruitment and hiring policies and practices, in order to identify
any potential barriers to the recruitment and retention of individuals specifically in the
two mentioned designated groups.

Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intinf.4%40-eng.jsp?&&cid=aide-

help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Neena Sharan

Date: December 20, 2018

Employment and
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: January 15, 2019 8:19 AM

To: 'cherisem@microsoft.com' <cherisem@microsoft.com>; 'Kate Russell’
<Kate.E.Russell@microsoft.com>

Subject: Government of Canada Agreement Number: 060812 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Cherise Mendoza:

| am writing to inform you that the subsequent compliance assessment initiated on October 21, 2017 has
been completed. As a result of the assessment, Microsoft Canada Inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the Microsoft
Canada Inc. employment equity program.

+ Given that there are a humber of gaps in women, Aboriginal Peoples and persons with
disabilities, the organization may want {o consider partnering with universities or reaching out to
professional associations in order to identify qualified potential employees that are members of
the designated groups to help them in reducing / eliminating the gaps.

+ As there are some large gaps present in the women and persons with disabilities groups, the
organization may want to consider conducting an Employment Systems Review (ESR) of their
recruitment and hiring policies and practices, in order {o identify any potential barriers to the
recruitment and retention of individuals specifically in the two mentioned designated groups.

» (uidance on conducting an employment systems review is available on the Labour Program
website (Step 2-2 of the modules): hitps://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intinf.4%40-eng.jsp?&&cid=aide-
help& qa=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on October 21, 2020. Future compliance
assessmentis will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

1. Workforce data (Forms 1 to 6) at the national level;

2. An updated workforce analysis; and

3. A compieted Achievement Report that includes revised shori-term and long-term numerical goals
for any gaps in representation,

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
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made, Microsoft Canada Inc. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures o remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

+ the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization's obligations under the FCP,
please contact us by email at ee-eme@hrsde-rhdce.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Microsoft Canada Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdcec.ge.ca
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